
Compensation Director 
 
A leading financial services firm seeks a Compensation Director for their Corporate 
Headquarters in the DC Metro area.  Interested candidates must have strong consultative 
skills and the ability to manage and direct major compensation program initiatives at the 
corporate level.  The Compensation Director will report to the VP Corporate 
Compensation.  Candidates must have a minimum of 5 years experience in consulting or 
corporate experience combined with Compensation systems knowledge.  BS required; 
MBA preferred. 
 
Contact Ed Talley at 540-721-9029 or edtalley@compexecs.com for additional details. 
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